
Planning of Nursing Personnel in 
Lithuania: 

What Does the Future Hold?

Prof.Prof.ŽŽilvinasilvinas PadaigaPadaiga

Policy Dialogue, 
nursing and social care workforce 

in the European Union
Venice, 11-12 May 2009 

735742743746
801 798 776 759

30.119.522.216.118.711.414.818.7

0

100

200

300

400

500

600

700

800

900

2000 2001 2002 2003 2004 2005 2006 2007

Year

Rate per 100 000

Nurses per 100 000 Nurses per 100 000, graduates

Nurses and nursing graduates, 2000-2007

<= 150

<= 120

<= 90

<= 60

<= 30

N÷ra duomenų

Min = 0

Viduriniojo med.personalo sk.10000 gyv. (SAM)

2007

Lietuva
91.96

Geographic distribution of nurses and midwifes in Lithuania, 2007

No data



Migration trends (1)

� 2004.05.01-2006.04.30 – 273 nurses were issued
certificate by MoH for migration;

� 2004.05.01-2005.04.30 – 61 percent of those with
certificates were registered in other countries;

� 2005.05.01-2006.04.30. - 45 percent of those with
certificates were registered in other countries;

Migration trends (2) – destination countries
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Actions taken in HRH planning, 1993-2006

Actions taken in HRH planning, 1993-2006

Conclusion

� Achieving a balance between the supply and the 
requirements of HRH is very complex, but important 
task in order to ensure the appropriate and efficient 
functioning of the health care system in the future

� Successful implementation of the ongoing reforms in the 
health sector will ensure that HRH in Lithuania will not 
face severe shortages in coming years


