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Overview

• Nursing workforce in Germany

• Key data on long-term care system

• Employment in long-term care

• Education and Qualification in Nursing

• Workforce planning

• Issues identified

Nursing workforce in Germany

Three types of nurses:

General/Pediatric nurses

Nurses for elderly care
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Key data on long term care system

Employment in long-term care

Education and Qualification in Nursing

• National legislation

• Formal recognition of schools of nursing

• Broad responsibility of the Federal States
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Workforce planning

• Introduction of care market

• Image and information campaigns

• Nursing summit in Ministry of Health

• Initiatives in Federal states

• Conflicting ideas about how to get a sufficient amount of young
people into nursing

– Lowering entry requirements and getting people in

– Raising the profile and scope of nursing for making it an 
attractive career option

Issues identified

• Reliance on market-based principles

• Solid data base not used

• Workforce in long-term care includes formal and 
informal carers

• No agreement about general direction and objective
of nursing education

• Variety created competition of activities

Conclusions

• No coherent workforce policy

• No singular responsibility

• No consideration of changing needs
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