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Migration trends (1)

� 2004.05.01-2006.04.30 – 273 nurses were issued
certificate by MoH for migration;

� 2004.05.01-2005.04.30 – 61 percent of those with
certificates were registered in other countries;

� 2005.05.01-2006.04.30. - 45 percent of those with
certificates were registered in other countries;

Migration trends (2) – destination countries
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Actions taken in HRH planning, 1993-2006

Actions taken in HRH planning, 1993-2006

Conclusion

� Achieving a balance between the supply and the 
requirements of HRH is very complex, but important 
task in order to ensure the appropriate and efficient 
functioning of the health care system in the future

� Successful implementation of the ongoing reforms in the 
health sector will ensure that HRH in Lithuania will not 
face severe shortages in coming years


